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Customer Information 

1a. Table of awarded Special Item Numbers: 

SIN 541614SVC - Supply and Value Chain Management  

SIN 561210FS - Facilities Support Services 

SIN OLM - Order-Level Materials (OLMs) 

1b. Identification of lowest priced model and lowest unit for that model for each special item number 

awarded in the contract:  

Not applicable  

1c. Description of Hourly Services:  

Administrative Assistant 

In addition to secretarial duties (filing, taking phone calls, scheduling appointments, making travel 

arrangements), this position will provide administrative support to executive staff with office 

management responsibilities to include budgeting, personnel records and payroll. The Administrative 

Assistant may be required to work independently on projects requiring research and preparation of 

briefing charts and other presentation materials. 

Education/Experience Requirement: High School Diploma or GED required. 

Automotive Worker (AW) 

The Automotive Worker performs a variety of minor repairs and services to maintain motor vehicles. 

The Automated Worker places and maintains decals on vehicles, checks and replaces batteries, rotates, 

repairs, and replaces tires, washes, polishes, and cleans interiors and exteriors of vehicles, drains, 

flushes, and replaces engine, transmission, and differential grease and oils, checks, cleans, calibrates, 

and replaces spark plugs, cleans and replaces oil and air filters. The Automotive Worker adjusts 

brakes, replaces windshield wipers, and similar minor parts, assists on major overhaul jobs by 

disassembling and cleaning parts, repairing components such as generators and water pumps, and 

replacing thermostats, points, electrical wiring and other items, maintains tools and equipment, and 

cleans work areas. 

Education/Experience Requirement: High School Diploma or GED required. 

Dispatcher, Motor Vehicle 

This position is responsible for the assignment of motor vehicles and drivers for conveyance of freight 

or passengers, and compiles lists of available vehicles. The assignment of vehicles is determined by 

factors such as length and purpose of trip, freight or passenger requirements, and preference of user. 

Additional responsibilities include the issuance of keys, record sheets, and driver credentials. The 

Dispatcher records time of departure, destination, cargo, expected time of return and investigates 

overdue vehicles. The Dispatcher may confer with customers to expedite or locate missing, misrouted, 

delayed or damaged merchandise, maintain record of mileage, fuel used, repairs made, and other 

expenses. The Dispatcher may establish service or delivery routes, supervise loading and unloading, 

issue equipment to drivers, (such as hand trucks, dollies, and blankets), direct activities of drivers, 
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assign helpers to drivers, work at vehicle distribution centers, and assign vehicles to customer 

agencies. 

Education/Experience Requirements: Must have a High School diploma or GED and at least 1 years 

of related experience. 

Drafter/CADD Operator I 

This operator prepares drawings or computer models of simple, easily visualized structures, systems, 

parts or equipment from sketches or marked-up prints, selects appropriate templates/computer 

programs or uses a compass and other equipment needed to complete assignments. Drawings and 

models fit familiar patterns and present few technical problems. Supervisor provides detailed 

instructions on new assignments, gives guidance when questions arise, and reviews completed work 

for accuracy. Typical assignments include: 

➢ Revisions to the original drawings of a plumbing system by increasing pipe diameters. 

➢ Drawing from sketches, the building floor plans, determining size, spacing and 

➢ arrangement of freehand lettering according to scale. 

➢ Drawing simple land profiles from predetermined structural dimensions and reduced survey 

notes. 

➢ racing river basin maps and enters symbols to denote stream sampling locations, municipal and 

industrial waste discharges, and water supplies. 

➢ Preparing a computer model of a room, building, and structure from data, prints, and photos. 

Education/Experience Requirement: Associates degree required and a minimum two years 

experience in a relevant field of support. 

Driver/Courier 

The Driver/Courier drives automobile or light truck to deliver messages, documents, packages and 

mail to various business concerns or governmental agencies, may occasionally transport office 

personnel and visitors, perform miscellaneous errands, such as carrying mail to and from the post 

office and sorting or opening incoming and outgoing mail. The Driver Courier may obtain receipts for 

articles delivered and keep a log of items received and delivered and deliver items to offices and 

departments within an establishment. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. Must have all required driving certifications (i.e., 

Drivers License [DL]). 

Electronics Technician Maintenance 

The Electronics Technician Maintenance applies advanced technical knowledge to solve complex 

problems that typically cannot be solved solely by referencing manufacturers’ manuals or similar 

documents. Examples of such problems include determining the location and density of circuitry, 

evaluating electromagnetic radiation, isolating malfunctions, and incorporating engineering, changes. 

Work typically requires an understanding of the interrelationships of circuits, exercising independent 

judgment in performing such tasks as making circuit analyses, calculating wave forms, and tracing 

relationships in signal flow, using complex test instruments such as high frequency pulse generators, 

frequency synthesizers, distortion analyzers, and complex computer control equipment. Work may be 
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reviewed by supervisor for general compliance with accepted practices. This position may provide 

technical guidance to lower level technicians.  

 

Education/Experience Requirement: Must have a High School diploma or GED and at least 2 years 

of related experience. 

Engineering Technician I 

This technician performs simple routine tasks under close supervision or from detailed procedures. 

Work is checked in progress or on completion. This person performs one or a combination of such 

typical duties as: 

➢ Assembling or installing equipment or parts requiring simple wiring, soldering, or connecting. 

➢ Performing simple or routine tasks or tests such as tensile or hardness tests; operating and 

adjusting simple test equipment; records test data. 

➢ Gathering and maintaining specified records of engineering data such as tests, drawings, etc.; 

performing computations by substituting numbers in specified formulas; plotting data and 

draws simple curves and graphs. 

Education/Experience Requirement: Associates degree. Must have a minimum of three years formal 

experience in specific area of work to be performed. Be able to provide semi- professional technical 

support for engineers working in such areas as research, design, development, testing, or 

manufacturing process improvement. Required to have practical knowledge of science or engineering. 

Required to have a practical knowledge of mathematics or computer science. 

Engineering Technician III 

The Engineering Technician III performs assignments that are not completely standardized or 

prescribed, selects or adapts standard procedures or equipment, using fully applicable precedents, 

receives initial instructions, equipment requirements, and advice from supervisor or engineer as 

needed, performs recurring work independently. Work is reviewed for technical adequacy or 

conformity with instructions. This technician performs at this level one or a combination of such 

typical duties as: 

Constructing components, subunits, or simple models or adapts standard equipment; may troubleshoot 

and correct malfunctions. 

➢ Following specific layout and scientific diagrams to construct and package simple devices and 

subunits of equipment. 

➢ Conducting various tests or experiments which may require minor modifications in test setups 

or procedures as well as subjective judgments in measurement, selecting, preparing, and 

operating standard test equipment and records test data. 

➢ Extracting and compiling a variety of engineering data from field notes, manuals, lab reports, 

etc., processing data, identifying errors or inconsistencies, selecting methods of data 

presentation. 

➢ Assisting in design modification by compiling data related to design, specifications, and 

materials that are pertinent to specific items of equipment or component parts; developing 

information concerning previous operational failures and modifications and using judgment and 

initiative to recognize inconsistencies or gaps in data and seek sources to clarify information. 
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Education/Experience Requirement: Associates degree. Must have a minimum of five years formal 

experience in specific area of work to be performed. Be able to provide semi- professional technical 

support for engineers working in such areas as research, design, development, testing, or 

manufacturing process improvement. Required to have practical knowledge of science or engineering. 

Required to have a practical knowledge of mathematics or computer science. Must be able to supervise 

others. 

Engineering Technician IV 

The Engineering Technician IV performs non-routine assignments of substantial variety and 

complexity, using operational precedents that are not fully applicable, such assignments that are 

typically parts of broader assignments, are screened to eliminate unusual design problems. This 

incumbent may plan such assignments. This technician receives technical advice from supervisor or 

engineer. Work is reviewed for technical adequacy (or conformity with instructions). This position 

may be assisted by lower level technicians and have frequent contact with professionals and others 

within the establishment, and performs one or a combination of such typical duties as: 

➢ Developing or reviewing designs by extracting and analyzing a variety of engineering data, 

applying conventional engineering practices to develop, prepare, or recommend schematics, 

designs, specifications, electrical drawings and parts lists. (Examples of designs include: 

detailed circuit diagrams; hardware fittings or test equipment involving a variety of 

mechanisms; conventional piping systems; and building site layouts). 

➢ Conducting tests or experiments requiring selection and adaptation or modification of a wide 

variety of critical test equipment and test procedures, preparing and operating equipment, 

recording data, measuring and recording problems of significant complexity that sometimes 

require resolution at a higher level, and analyzes data and prepares test reports. 

➢ Applying methods outlined by others to limited segments of research and development 

projects, constructing experimental or prototype models to meet engineering requirements; 

conducts tests or experiments and redesigns as necessary and recording and evaluating data and 

reports findings. 

Education/Experience Requirement: Associates degree. Must have a minimum of seven years 

formal experience in specific area of work to be performed. Be able to provide semi- professional 

technical support for engineers working in such areas as research, design, development, testing, or 

manufacturing process improvement. Required to have practical knowledge of science or engineering. 

Required to have a practical knowledge of mathematics or computer science. Must be able to supervise 

others 

Engineering Technician V 

This technician performs non-routine and complex assignments involving responsibility for planning 

and conducting a complete project of relatively limited scope or a portion of a larger and more diverse 

project, selects and adapts plans, techniques, designs, or layouts, contacts personnel in related activities 

to resolve problems and coordinate the work, reviews, analyzes, and integrates the technical work of 

others. Supervisor or professional engineer outlines objectives, requirements, and design approaches. 

Completed work is reviewed for technical adequacy and satisfaction of requirements. This incumbent 

may train and be assisted by lower level technicians, and performs one or a combination of the 

following: 



Technica LLC 

GS-10F-0346U 

Use or disclosure of the data contained on this sheet is subject to the restrictions on the title page of 

this document. 

Page 8 

➢ Designs, develops, and constructs major units, devices, or equipment; conducts tests or 

experiments; analyzes results and redesigns or modifies equipment to improve performance; 

and reports results. 

➢ From general guidelines and specifications (e.g., size or weight requirements), develops 

designs for equipment without critical performance requirements that are difficult to satisfy 

such as engine parts, research instruments, or special purpose circuitry. Analyzes technical data 

to determine applicability to design problems; selects from several possible design layouts; 

calculates design data; and prepares layouts, detailed specifications, parts lists, estimates, 

procedures, etc. May check and analyze drawings or equipment to determine adequacy of 

drawings and design. 

➢ Plans or assists in planning tests to evaluate equipment performance. Determines test 

requirements, equipment modification, and test procedures; conducts tests using all types of 

instruments; analyzes and evaluates test results and prepares reports on findings and 

recommendations. 

Education/Experience Requirement: Associates degree. Must have a minimum of ten years 

experience in specific area of work to be performed. Be able to provide semi-professional technical 

support for engineers working in such areas as research, design, development, testing, or 

manufacturing process improvement. Required to have practical knowledge of science or engineering. 

Required to have a practical knowledge of mathematics or computer science. Must have a minimum of 

three years supervisor experience. 

Equipment Mechanic 

The Equipment Mechanic repairs, rebuilds, and troubleshoots equipment. This position is expected to 

independently inspect, diagnose, and repair mechanical problems using electrical and mechanical 

testing equipment, hand tools, and a variety of power tools. This position makes contact with the 

operators of the equipment to determine the type and extent of mechanical problems to be repaired. 

This position is responsible for all mechanical repairs on assigned equipment. 

Education/Experience Requirements: High School Diploma or GED required and a minimum one 

year experience in a relevant field of support. 

Equipment Operator 1 

The Equipment Operator operates heavy equipment such as cranes, clamshells, power shovels, motor 

graders, heavy loaders, carryalls, bulldozers, rollers, scrapers, and large industrial tractors with pan or 

scrapper attachments. Equipment is used to excavate, load, or move dirt, gravel, or other materials. 

Operator may read and interpret grade and slope stakes and simple plans, and may grease, adjust and 

make emergency repairs to equipment. 

Education/Experience Requirement: High School Diploma or GED required and a minimum four 

years experience in a relevant field of support. 

Equipment Operator 2 

The Equipment Operator operates heavy equipment such as cranes, clamshells, power shovels, motor 

graders, heavy loaders, carryalls, bulldozers, rollers, scrapers, and large industrial tractors with pan or 

scrapper attachments. Equipment is used to excavate, load, or move dirt, gravel, or other materials. 
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Operator may read and interpret grade and slope stakes and simple plans, and may grease, adjust and 

make emergency repairs to equipment. 

Education/Experience Requirement: High School Diploma or GED required and a minimum three 

years experience in a relevant field of support. 

Equipment Operator 3 

The Equipment Operator operates heavy equipment such as cranes, clamshells, power shovels, motor 

graders, heavy loaders, carryalls, bulldozers, rollers, scrapers, forklifts and large industrial tractors with 

pan or scrapper attachments. Equipment is used to excavate, load, or move dirt, gravel, or other 

materials. Operator may read and interpret grade and slope stakes and simple plans, and may grease, 

adjust and make emergency repairs to equipment. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Facilities Manager 

This position manages facility functions related to Supply/Warehouse and/or transportation operations. 

Supply/Warehouse responsibilities may include the following: 

➢ Management of inventory, storage and shipping/receiving, completing the Logistics 

requirements under the direction of the Project Manager. 

➢ Ensure proper receipt, storage and deployment of all assets in the warehouse and be responsible 

for coordinating all movement of equipment within the warehouse facility and out to other 

facilities. 

➢ Oversee all warehouse personnel to ensure inventory and shipping/receiving metrics are 

accurate. 

➢ Responsible for maintenance schedules for all warehouse equipment to include powered 

industrial trucks, powered pallet jacks and non-powered pallet jacks. 

➢ Responsible for researching and identifying the location of incorrectly addressed parcels. 

➢ Responsible for purchasing all supplies as needed to perform operations. 

➢ Obtain approvals from necessary Government Designated Representative (GDR) or Corporate 

Management prior to the purchase of Other Direct Costs (ODCs). 

➢ Maintain and inventory of supplies required for the warehouse and facilities management 

personnel. 

Transportation responsibilities may include the following: 

➢ Responsible for managing the transportation operations, to include supervision of all personnel. 

➢ Responsible for the review of daily mileage and specifications on each vehicle used in the 

operation of the Project to ensure a no deviation from the requirements. 

➢ Checks proper licensing and documentation for the vehicle operators and submits any required 

Vehicle Operations Reports to the GDR or Corporate Management depicting usage and 

operations costs. 

➢ Responsible for coordinating special shuttle bus and shipping requirements by obtaining 

pricing and ODC approvals prior to scheduling. 
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Education/Experience Requirement: Associates Degree required. Must have ten years of experience 

in Logistics specific to the Project (Supply or Transportation), including five years of supervisory 

experience. 

General Clerk I 

This position follows clearly detailed specific procedures in completing several repetitive clerical steps 

performed in a prescribed or slightly varied sequence, such as coding and filing documents in an 

extensive alphabetical file; could involve simple posting to individual accounts, opening mail, 

calculating and posting charges to departmental accounts, operating basic office equipment, e.g., 

photocopier, facsimile, multi-line phone/voicemail systems, mailing machines, and minimal computer 

programs. Little or no subject-matter knowledge is required, but the clerk uses his or her own judgment 

in choosing the proper procedure for each task. 

Education/Experience Requirements: High School Diploma or GED and a minimum two years’ 

experience required. 

General Clerk II 

This position requires familiarity with the terminology of the office unit. The General Clerk selects 

appropriate methods from a wide variety of procedures or makes simple adaptations and interpretations 

of a limited number of substantive guides and manuals. The clerical steps often vary in type or 

sequence, depending on the task. Recognized problems are referred to others. 

Education/Experience Requirements: High School Diploma or GED and a minimum one years’ 

experience required. 

General Clerk III 

This position uses some subject-matter knowledge and judgment to complete assignments consisting of 

numerous steps varying in nature and sequence. The General Clerk III selects from alternative methods 

and refers problems not solvable by adapting or interpreting substantive guides, manuals, or 

procedures. Typical duties include: assisting in a variety of administrative matters; maintaining a wide 

variety of financial or other records (stored both manually and electronically); verifying statistical 

reports for accuracy and completeness; compiling information; and handling and adjusting complaints. 

The General Clerk III may also direct lower level clerks. Positions above level IV are excluded. Such 

positions (which may include supervisory responsibility over lower level clerks) require workers to use 

a thorough knowledge of an office's work and routine to: 1) choose among widely varying methods 

and procedures to process complex transactions; and 2) select or devise steps necessary to complete 

assignments. 

Education/Experience Requirement: High School Diploma or GED and a minimum three years 

experience required. 

Generator Technician 

The mechanic repairs, rebuilds, or overhauls major assemblies of internal combustion engines, 

automobiles, buses, trucks, tractors or other equipment. Work involves the following: diagnosing the 

source of trouble and determining the extent of repairs required; replacing worn or broken parts such as 

piston rings, bearings, or other engine parts; grinding and adjusting valves; rebuilding carburetors; 

overhauling transmissions; and repairing fuel injection, lighting, and ignition systems. In general, the 
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work requires rounded training and experience usually acquired through a formal apprenticeship or 

equivalent program. 

Education/Experience Requirement: High School Diploma or GED and a minimum three years 

experience in a relevant field of support. 

Heavy Equipment Mechanic (HVY) 

The Heavy Equipment Mechanic analyzes malfunctions and repairs, rebuilds and maintains power 

equipment, such as cranes, power shovels, scrapers, paving machines, motor graders, trench-digging 

machines, conveyors, bulldozers, dredges, pumps, compressors and pneumatic tools. This worker 

operates and inspects machines or equipment to diagnose defects, dismantles and reassembles 

equipment, using hoists and hand tools, examines parts for damage or excessive wear, using 

micrometers and gauges, replaces defective engines and subassemblies, such as transmissions, and 

tests overhauled equipment to insure operating efficiency. The mechanic welds broken parts and 

structural members, may direct workers engaged in cleaning parts and assisting with assembly and 

disassembly of equipment, and may repair, adjust and maintain mining machinery, such as stripping 

and loading shovels, drilling and cutting machines, and continuous mining machines. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Help Desk Technician 

The Help Desk Technician provides help desk support to distributed PC/networking environment 

including installation, testing, repair, and troubleshooting for stand-alone PCs, PCs linked to networks, 

printers, and other computer peripherals. Support responsibilities include software installation, and 

configurations. This technician performs technical, operational, and training support to users of 

personal computers either by telephone, or on-site for PC desktop hardware and software packages. 

Job duties require the technician to install and test personal computers, printers, and other peripherals, 

configure operating system, load shrink-wrap programs and other application software programs. In 

this position, the incumbent troubleshoots computer problems, performs hardware and software 

diagnostics, coordinates needed repairs, resolves computer system problems, including coordination 

between users and components of a local area network, and participates in the evaluation of system 

configuration and software. 

Education/Experience Requirement: High School Diploma or GED required and a minimum three 

years’ experience in a relevant field of support. Certification requirements may apply, depending on 

the task. 

Instructor 

This position teaches one or more short courses in a technical trade or craft such, prepares an 

instructional program in accordance with training or other course requirements, assembling materials 

to be presented. The incumbent teaches assigned topics in accordance with approved curriculum 

effectively utilizing all allotted time, maintains proficiency in instructional techniques, incorporates 

current examples in the teaching process (e.g., develops clarification or real world examples of 

application related to the subject matter); develops and maintains classroom techniques that reflect 

professionalism, good discipline and enhance teaching. The Instructor alternates teaching techniques in 

order to maintain high motivation and interest in the subject areas, administers grades, records and 
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critiques examinations; prepares and administers remedial assignments, submits written 

recommendations for curriculum updates to ensure consistency with changes and innovations in latest 

applicable publications or documents. The Instructor performs course preparation duties and 

instruction to students for courses. The work environment includes classroom and field settings. Travel 

may be required. The Instructor is responsible for maintaining programs of instruction current in 

accordance with established academic procedures. 

Education/Experience Requirement: Minimum High School Diploma or GED. Minimum ten years 

experience in the functional area being instructed. Must be certified as required by the specific 

trade/craft. Must have a proficiency with computer programs relevant to the course, as well as those 

needed to complete the instructor tasks; outstanding communication skills (verbal & nonverbal). Must 

be able to access all required training tools. All personnel shall be physically fit and able to perform 

duties requiring moderate lifting (not to exceed 45 lbs), long periods of standing, sitting or walking, 

and inclement weather conditions on occasion. 

Lead Heavy Equipment Mechanic 

The Lead Heavy Equipment Mechanic is able to supervise all maintenance positions within their 

department. This position is considered a “working lead”, meaning that the person is able to perform 

all mechanic duties as well as supervisory duties. The Lead Heavy Equipment Mechanic analyzes 

malfunctions and repairs, rebuilds and maintains power equipment, such as cranes, power shovels, 

scrapers, paving machines, motor graders, trench-digging machines, conveyors, bulldozers, dredges, 

pumps, compressors and pneumatic tools. This worker operates and inspects machines or equipment to 

diagnose defects, dismantles and reassembles equipment, using hoists and hand tools, examines parts 

for damage or excessive wear, using micrometers and gauges, replaces defective engines and 

subassemblies, such as transmissions, and tests overhauled equipment to insure operating efficiency. 

The mechanic welds broken parts and structural members, may direct workers engaged in cleaning 

parts and assisting with assembly and disassembly of equipment, and may repair, adjust and maintain 

mining machinery, such as stripping and loading shovels, drilling and cutting machines, and 

continuous mining machines. 

Education/Experience Requirements: High School Diploma or GED required and at least three years 

of related maintenance experience. Requires rounded training and experience usually acquired through 

a formal apprenticeship or equivalent. 

Lead Motor Vehicle Mechanic 

The Lead Motor Vehicle Mechanic is able to supervise all maintenance positions within their 

department. This position is considered a “working lead”, meaning that the person is able to perform 

all vehicle mechanic duties as well as supervisory duties. The Lead Motor Vehicle Mechanic repairs, 

rebuilds, or overhauls major assemblies of internal combustion automobiles, buses, trucks or tractors. 

Work involves most of the following: Diagnosing the source of trouble and determining the extent of 

repairs required; replacing worn or broken parts such as piston rings, bearings, or other engine parts; 

grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and repairing fuel 

injection, lighting, and ignition systems. 

Education/Experience Requirements: High School Diploma or GED required and at least three years 

of related maintenance experience. Requires rounded training and experience usually acquired through 

a formal apprenticeship or equivalent. 



Technica LLC 

GS-10F-0346U 

Use or disclosure of the data contained on this sheet is subject to the restrictions on the title page of 

this document. 

Page 13 

Lead Painter 

The Lead Painter supervises all other Painters within their department. This position is considered a 

“working lead”, meaning that the person is able to perform all painter duties as well as supervisory 

duties. Painter duties include coating surfaces of motor vehicles such as automobiles, buses, and trucks 

with paint, lacquer, epoxy, resin or other material, using brushes, rollers, spray guns and other devices, 

removing old paint from vehicle, using liquid paint remover and scraper, smoothing surface with 

sandpaper and steel wool. The Painter roughens aluminum surfaces with acid solution and steel wool 

to ensure that paint adheres to surface, masks and covers portions of surfaces not to be painted, paints 

vehicle or specified portion of vehicle and may paint insignia, letters or numerals on vehicle surface 

using stencils. 

Education/Experience Requirements: Must have a High School diploma or GED and at least two 

years of related maintenance experience. Requires rounded training and experience usually acquired 

through a formal apprenticeship or equivalent. 

Logistics/Maintenance Supervisor 

Position supervises and schedules work assignments of subordinate positions assigned within the 

organizational structure. Within a maintenance/logistics department, the supervisor is capable of 

performing all maintenance mechanic duties but spends the majority of the time supervising the 

personnel within the department. These supervisor duties include, but are not limited to, handling the 

following: 

➢ Monitor the monthly production and performance all areas within the maintenance, department. 

➢ Prepare and submit production reports on a regular basis. 

➢ Supervise shop operations. 

➢ Monitor all daily reporting requirements related to maintenance status on vehicles and 

equipment. 

➢ Coordinate and schedule maintenance to preclude interference with mission requirements. 

➢ Coordinate maintenance requirements with units being supported and other maintenance 

activities. 

➢ Ensure that all assigned personnel are properly licensed to operate equipment that they are 

required to operate/maintain. 

➢ Ensure that facilities are adequately maintained in terms of general maintenance; heating, 

ventilation and air conditioning; and power systems. Submit work orders for any maintenance 

beyond the responsibility of assigned personnel. 

➢ Ensure all personnel and maintenance operations conform to federal/state/installation 

environmental, health, safety, fire, and security standards. 

➢ Ensure all test equipment and tools issued to employees are properly inventoried and 

controlled. 

➢ Ensure maintenance management system support functions are performed in accordance with 

established directives. 

➢ Prepare projected work schedules based on support requirements. Ensure non-projected 

overtime is approved prior to authorizing employees to work unscheduled hours. Review 

employees’ time sheets for accuracy and completeness.  

➢ Complete support tasks necessary for the orderly conduct of personnel policy and procedures. 

Provide information to all employees on job openings, personnel actions, and administrative 
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changes. Prepare employee evaluations and personnel action forms. Assist in recruiting, 

interviewing, and hiring of employees. 

➢ Perform employee discipline counseling and employee performance reviews. 

➢ Perform leave reviews and approval. 

➢ Act as a liaison between corporate and project personnel. 

➢ Perform functions related to program planning, funds control, data collection and analysis, and 

control techniques. 

➢ Additional tasks may be required at the direction of the Company’s Corporate Project Manager. 

Education/Experience Requirements: High School Diploma or GED required and at least 12 months 

of education and training beyond high school level in general maintenance and repair, or a closely 

related area. 5 years maintenance experience, 3 of which must be at the supervisory level within 

maintenance shop operations. 

Maintenance Trades Helper 

The Maintenance Trades Helper assists one or more workers in the skilled maintenance trades by 

performing specific or general duties of lesser skill such as: keeping a worker supplied with materials 

and tools, cleaning working area, machine, and equipment; assisting journeyman by holding materials 

or tools; and performing other unskilled tasks as directed by journeyman. The kind of work the helper 

is permitted to perform varies from trade to trade. In some trades the helper is confined to supplying, 

lifting, and holding materials and tools, and cleaning working areas and in others, the worker is 

permitted to perform specialized machine operations, or parts of a trade that are also performed by 

workers on a full-time basis. 

Education/Experience Requirements: High School Diploma or GED required. 

Material Coordinator 

The Material Coordinator coordinates and expedites flow of material, parts, and assemblies within or 

between departments in accordance with production and shipping schedules or department supervisors' 

priorities. In this job, the Material Coordinator reviews production schedules and confers with 

department supervisors to determine material required or overdue and to locate material, requisitions 

material and establishes delivery sequences to departments according to job order priorities and 

anticipated availability of material; arranges for in-plant transfer of materials to meet production 

schedules, and with department supervisors for repair and assembly of material and its transportation 

to various departments, and examines material delivered to production departments to verify if type 

specified. 

This Worker may monitor and control movement of material and parts along conveyor system, using 

remote-control panel board, compute amount of material needed for specific job orders, applying 

knowledge of product and manufacturing processes and using adding machine; compile report of 

quantity and type of material on hand, move or transport material from one department to another, 

using hand or industrial truck; may compile perpetual production records in order to locate material in 

process of production, using manual or computerized system, and maintain employee records. 

Education/Experience Requirements: High School Diploma or GED required. 
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Material Handling Equipment (MHE) Mechanic 

The MHE Mechanic is able to repair, rebuild, or overhaul tasks on all types of material handling 

equipment. Work involves most of the following: Diagnosing the source of trouble and determining 

the extent of repairs required; replacing worn or broken parts such as piston rings, bearings, or other 

engine parts; grinding and adjusting valves; rebuilding carburetors; overhauling transmissions; and 

repairing fuel injection, lighting, and ignition systems. 

Education/Experience Requirements: High School Diploma or GED required and at least one year 

of related maintenance experience. 

Motor Equipment Metal Worker 

The Motor Equipment Metal Worker assists the Motor Equipment Metal Mechanic by performing 

routine metal repairs to vehicle bodies and main frames, and other routine duties. 

Education/Experience Requirements: Must have a High School diploma or GED and at least two years 

of related maintenance experience. 

Motor Vehicle Mechanic (MVM) 

The Motor Vehicle Mechanic repairs, rebuilds, or overhauls major assemblies of internal combustion 

automobiles, buses, trucks or tractors. Work involves most of the following: Diagnosing the source of 

trouble and determining the extent of repairs required; replacing worn or broken parts such as piston 

rings, bearings, or other engine parts; grinding and adjusting valves; rebuilding carburetors; 

overhauling transmissions; and repairing fuel injection, lighting, and ignition systems. In general, the 

work of the Motor Vehicle Mechanic requires rounded training and experience usually acquired 

through a formal apprenticeship or equivalent. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Motor Vehicle Mechanic Helper 

The Motor Vehicle Mechanic Helper performs a variety of tasks such as washing, cleaning, and 

lubricating vehicles; loading, unloading, and storing automotive parts and supplies; and maintaining 

work areas. 

Education/Experience Requirements: High School Diploma or GED required. 

OCONUS Field Service Representative 

The primary function of the Field Service Representative is to provide field service engineering and 

technical assistance to customers in areas of installation, startup, maintenance, repair, training and 

modification on specialized equipment. Individual must be capable of self- managing assigned projects 

for equipment, including working knowledge of test and diagnostic equipment. Equipment may 

include signal transmission equipment and specialty vehicle armor. Candidate must be able to provide 

detailed and quality reports and deliver technical solutions to customers with a high degree of 

professionalism. Must be available for 24-hour on call duty and respond to emergency situations with 

minimal notification. Keeps current with product technology as measured by ability to troubleshoot 

and repair various products and to instruct others. Strong communication and interpersonal skills are a 
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must, with ability to be flexible to adjust to changing field conditions. Travel is required. Strong 

computer skills are preferred. 

Education/Experience Requirement: High School diploma or GED required and 2-year technical 

school degree. Three years experience in a relevant field of support. 

OCONUS Welder 

This worker welds metal components together to fabricate or repair products, such as machine parts, 

plant equipment, mobile homes, motors and generators, according to layouts, blueprints or work 

orders, using brazing and a variety of arc and gas welding equipment. Worker welds using both gas 

welding or brazing and any combination of arc welding processes, performs related tasks such as 

thermal cutting and grinding, repairs broken or cracked parts, fills holes and increases size of metal 

parts, and positions and clamps together components of fabricated metal products preparatory to 

welding. This worker may locate and make repairs to cracks in industrial engine cylinder heads, using 

inspection equipment and gas torch. The welder may be required to pass employer performance tests or 

standard tests to meet certification standards of governmental agencies or professional and technical 

associations. 

Education/Experience Requirement: High school diploma or GED and two years of experience in 

skilled welding work. 

Painter 

The Painter, Automotive Worker coats surfaces of motor vehicles such as automobiles, buses, and 

trucks with paint, lacquer, epoxy, resin or other material, using brushes, rollers, spray guns and other 

devices, removes old paint from vehicle, using liquid paint remover and scraper, smoothes surface with 

sandpaper and steel wool. The Painter, Automotive Worker roughens aluminum surfaces with acid 

solution and steel wool to ensure that paint adheres to surface, masks and covers portions of surfaces 

not to be painted, paints vehicle or specified portion of vehicle and may paint insignia, letters or 

numerals on vehicle surface using stencils. 

Education/Experience Requirements: Must have a High School diploma or GED and at least one 

year of related maintenance experience. 

Production Control Clerk 

This position compiles and records production data for industrial establishments to compare records 

and reports on volume of production, consumption of material, quality control, and other aspects of 

production. May perform any combination of the following duties: compile and record production data 

from customer orders, work tickets, product specifications, an individual worker production sheets 

following prescribed recording procedures and using different word processing techniques. This Clerk 

calculates such factors as types and quantities of items produced, materials used, amount of scrap, 

frequency of defects, and worker and department production rates, using a computer, calculator, and/or 

spreadsheets. Additional tasks include: writing production reports based on data compiled, tabulated 

and computed, following prescribed formats, maintaining files of documents used and prepared, 

compiling detailed production sheets or work tickets for use by production workers as guides in 

assembly or manufacture of products. This Clerk prepares written work schedules based on established 

guidelines and priorities, compiles material inventory records and prepares requisitions for 

procurement of materials and supplies charts production using chart, graph, or pegboard based on 
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statistics compiled for reference by production and management personnel. This Clerk also sorts and 

distributes work tickets or material and may compute wages from employee timecards and post wage 

data on records used for preparation of payroll. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Program Analyst (Journeyman) 

Must have a Bachelors degree and a minimum of three (3) years experience managing government 

technical acquisition programs is required. Related experience includes technical program 

management, budgeting, scheduling, performance trades, lifecycle costing, risk management, 

supportability, test and evaluation, and requirements development and management. 

Education/Experience Requirement: Bachelors degree and a minimum of 3 years experience 

managing government technical acquisition programs is required. 

Project Manager 

Must have experience and skills necessary to perform the following tasks: Manage substantial military 

design, development, and integration of test and documentation operations for multiple tasks. 

Organize, direct, and coordinate planning and implementation of all contract support activities. 

Interface with government personnel and formulate and review project feasibility studies, determine 

costs, ensure conformance to work standards. Interpret policies, purposes, and goals of the 

organizations for subordinates. Manage logistics support analysis for complex military systems. 

Manage systems safety studies. Identify, acquire and utilize company resources to achieve project 

technical objectives. 

Education/Experience Requirement: Bachelors degree in Engineering, Computer Science, Systems, 

Business or related scientific/technical discipline, plus 12 years of progressive experience in military 

design and development, 5 years management and supervision of substantive military electronics 

hardware/software development, and five 5 years systems analysis.  

Quality Assurance/Safety Officer 

This position is responsible for ensuring that the quality and/or safety measures of a Project are met in 

accordance with the requirements of that Project. This position holds independent communication 

authority to all levels of Technica’s corporate organization. The Quality Assurance/Safety Officer is 

responsible for developing, adapting and executing Quality, Safety, and Performance Plans for the 

entire operation as well as monitoring General Contract Requirements. This position is also responsible 

for ensuring the use and maintenance of Personal Protective Equipment (PPE) in accordance with the 

Occupational Health and Safety Administration (OSHA) and other installation, state, or federal 

regulations specific to the Project. The Quality Assurance/Safety Officer serves as an independent 

evaluator and investigator into all deficiencies and issues identified, develops deficiency preventive 

practices, and instills quality as a component of every work element and will maintain and update the 

Statement of Work (SOW) as directed by a Program Manager and the DGR. This position may be 

tasked to implement a GREEN initiatives program that will focus on recycling, energy conservation, 

and cost savings. 

Education/Experience Requirement: Associates Degree. Minimum five years experience in a 

Quality Control, Safety & Environmental Health, or ISO position relevant to the Project. Must be able 
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to work independently and communicate well. May need certification(s) based on Project 

requirements. 

Scheduler, Maintenance 

This position schedules vehicle repairs and lubrication for vehicle-maintenance, schedules vehicles for 

lubrication or repairs based on date of last lubrication and mileage traveled or urgency of repairs. The 

Maintenance Scheduler contacts garage to verify availability of facilities, notifies parking garage 

workers to deliver specified vehicles, and maintains a file of requests for services. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Shipping/Receiving Clerk 

The Shipping/Receiving Clerk performs clerical and physical tasks in connection with shipping goods 

of the establishment in which employed and receiving incoming shipments. In performing day-to-day, 

routine tasks, this worker follows established guidelines. In handling unusual non-routine problems, 

this worker receives specific guidance from supervisor or other officials. This incumbent may direct 

and coordinate the activities of other workers engaged in handling goods to be shipped or being 

received. Shipping duties typically involve the following: verifying that orders are accurately filled by 

comparing items and quantities of goods gathered for shipment against documents; ensuring that 

shipments are properly packaged, identified with shipping information, and loaded into transporting 

vehicles, and preparing and keeping records of goods shipped, e.g., manifests, bills of lading. 

Receiving duties typically involve the following: verifying the correctness of incoming shipments by 

comparing items and quantities unloaded against bills of lading, invoices, manifests, storage receipts, 

or other records, checking for damaged goods, insuring that goods are appropriately identified for 

routing to departments within the establishment, and preparing and keeping records of goods received. 

Education/Experience Requirement: High School diploma or GED required. Two years of 

experience in handling goods being shipped or received. 

Shipping/Receiving Clerk, Lead 

The Shipping/Receiving Clerk lead supervises the work of other clerks, as well as performs clerical 

and physical tasks in connection with shipping goods of the establishment in which employed and 

receiving incoming shipments. In performing day-to-day, routine tasks, this worker follows established 

guidelines. In handling unusual non-routine problems, this worker receives specific guidance from 

supervisor or other officials. This incumbent may direct and coordinate the activities of other workers 

engaged in handling goods to be shipped or being received. Shipping duties typically involve the 

following: verifying that orders are accurately filled by comparing items and quantities of goods 

gathered for shipment against documents; ensuring that shipments are properly packaged, identified 

with shipping information, and loaded into transporting vehicles, and preparing and keeping records of 

goods shipped, e.g., manifests, bills of lading. Receiving duties typically involve the following: 

verifying the correctness of incoming shipments by comparing items and quantities unloaded against 

bills of lading, invoices, manifests, storage receipts, or other records, checking for damaged goods, 

insuring that goods are appropriately identified for routing to departments within the establishment, 

and preparing and keeping records of goods received. 
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Education/Experience Requirement: High School diploma or GED required. Three years of 

experience in handling goods being shipped or received. 

Small Arms Repairer I 

The Small Arms Repairer I can design, fabricate, modify, repair and service foreign and domestic 

firearms, weapons and accessories. Employee possesses required knowledge in the use of hand tools, 

machine tools, and other equipment necessary to perform assigned duties, has the knowledge and skill 

to design and construct prototype small arms from drawings or customer input. This position may 

require designing of computer prototypes from customer input and necessary knowledge of munitions 

and ballistics to accomplish assigned tasks. This position plans and conducts training as required. 

Other activities include: 

 

 Performing major repairs on military, foreign and domestic, standard and non-standard small 

arms weapons. 

 Updates job knowledge by participating in educational opportunities; reading technical 

publications. 

 Review work orders and discuss with supervisor. 

 Engage in heavy manual labor for extended periods, in all types of weather and under various 

working conditions. 

 Change weapons while placed on a workbench without assistance. 

 Perform related work as required. 

 

Education/Experience Requirement: Background in military weapons to include inspection and 

repair is preferred. Must have knowledge of gunsmith tools and procedures, as well as knowledge of 

firearms operating principles. Must be able to lift in excess of 70lbs on occasion and at least 45lbs on a 

routine basis. Position may require attendance of factory/military Small Arms course (i.e., 45B, 45K, 

91F). Position may require attendance at a formal one/two year accredited in-house gunsmith course, 

or equivalent work experience. Must have a High School diploma or GED and at least 1 years of 

related experience. 

Small Arms Repairer II 

The Small Arms Repairer II can design, fabricate, modify, repair and service foreign and domestic 

firearms, weapons and accessories. Employee possesses required knowledge in the use of hand tools, 

machine tools, and other equipment necessary to perform assigned duties, has the knowledge and skill 

to design and construct prototype small arms from drawings or customer input. This position may 

require designing of computer prototypes from customer input and necessary knowledge of munitions 

and ballistics to accomplish assigned tasks. This position plans and conducts training as required. 

Other activities include: 

 

 Performing major repairs on military, foreign and domestic, standard and non-standard small 

arms weapons. 

 Updates job knowledge by participating in educational opportunities; reading technical 

publications. 

 Review work orders and discuss with management 

 Engage in heavy manual labor for extended periods, in all types of weather and under various 
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working conditions. 

 Change weapons while placed on a workbench without assistance. 

 Perform related work as required. 

 Performs leadership duties as necessary. 

 

Education/Experience Requirement: Background in military weapons to include inspection and 

repair is preferred. Must have knowledge of gunsmith tools and procedures, as well as knowledge of 

firearms operating principles. Must be able to lift in excess of 70lbs on occasion and at least 45lbs on a 

routine basis. Position may require attendance of factory/military Small Arms course (i.e., 45B, 45K, 

91F). Position may require attendance at a formal one/two year accredited in-house gunsmith course, 

or equivalent work experience. Must have a High School diploma or GED and at least 2 years of 

related experience. 

Stock Clerk 

The Stock Clerk receives, stores, and issues equipment, materials, supplies, merchandise, foodstuffs, or 

tools, and compiles stock records of items in stockroom, warehouse or storage yard. This worker sorts 

or weighs incoming articles to verify receipt of items on requisition or invoice, examines stock to 

verify conformance to specifications, stores articles in bins, on floor or on shelves, according to 

identifying information, such as style, size or type of material, fills orders or issues supplies from 

stock, prepares periodic, special or perpetual inventory of stock, and requisitions articles to fill 

incoming orders. This worker also compiles reports on use of stock handling equipment, adjustments 

of inventory counts and stock records, spoilage of or damage to stock, location changes, and refusal of 

shipments, may mark identifying codes, figures, or letters on articles, may distribute stock among 

production workers, keeping records of material issued, may make adjustments or repairs to articles 

carried in stock, and may cut stock to site to fill order. 

Education/Experience Requirements: High School Diploma or GED required. 

Supply Supervisor 

This position performs technical supply management work (e.g., inventory management, storage 

management, cataloging, and property utilization) related to depot, local, or other supply activities. 

Work usually is segregated by commodity area or function, and controlled in terms of difficulty, 

complexity, or responsibility. Assignments usually relate to stable or standardized segments of 

technical supply management operations; or to functions or subjects that are narrow in scope or limited 

in difficulty. The work generally involves individual case problems or supply actions. This work may 

require consideration of program requirements together with specific variations in or from standardized 

guidelines. This work may require directing the activities of others. 

Education/Experience Requirement: High School diploma or GED required. Five years of 

experience in warehousing, stores, and stores records activities, including two years of supervisory 

experience. 

Supply Technician (non lead) 

This position performs limited aspects of technical supply management work (e.g., inventory 

management, storage management, cataloging, and property utilization) related to depot, local, or other 

supply activities. Work usually is segregated by commodity area or function, and controlled in terms of 
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difficulty, complexity, or responsibility. Assignments usually relate to stable or standardized segments 

of technical supply management operations; or to functions or subjects that are narrow in scope or 

limited in difficulty. The work generally involves individual case problems or supply actions. This 

work may require consideration of program requirements together with specific variations in or from 

standardized guidelines. 

Education/Experience Requirement: High School diploma or GED required. Three years of 

experience in warehousing, stores, and stores records activities. A good working knowledge of the 

governing supply systems, programs, policies, nomenclature, work methods, manuals, or other 

established guidelines. An understanding of the needs of the organization serviced. An analytical 

ability to define or recognize the dimension of the problems involved, to collect the necessary data to 

establish the facts, and take or recommend action based upon application or interpretation of 

established guidelines. 

Tools and Parts Attendant 

This incumbent receives, stores, and issues hand tools, machine tools, dies, replacement parts, shop 

supplies and equipment, such as measuring devices, in an industrial establishment. The Tools and Parts 

Attendant does the following keeps records of tools issued to and returned by workers, searches for 

lost or misplaced tools, prepares periodic inventory or keeps perpetual inventory and requisitions stock 

as needed, unpacks and stores new equipment; visually inspects tools or measures with micrometer for 

wear or defects and reports damaged or worn-out equipment to superiors; may coat tools with grease or 

other preservative, using a brush or spray gun, and may attach identification tags or engrave 

identifying information on tools and equipment using electric marking tool. 

Education/Experience Requirements: High School Diploma or GED required. 

Track/Instrument Mechanic 

The Instrument Mechanic installs, repairs, maintains, and adjusts indicating, recording, telemetering, 

and controlling instruments used to measure and control variables, such as pressure, flow, temperature, 

motion, force, and chemical composition, using hand tools and precision instruments. This worker 

disassembles malfunctioning instruments, examines and tests mechanism and circuitry for defects; 

troubleshoots equipment in or out of control system and replaces or repairs defective parts, 

reassembles instrument and tests assembly for conformance with specifications, using instruments, 

such as potentiometer, resistance bridge, manometer, and pressure gauge; inspects instruments 

periodically, and makes minor calibration adjustments to insure functioning within specified standards. 

This mechanic may adjust and repair final control mechanisms, such as automatically controlled valves 

or positioners, and may calibrate instruments according to established standards. 

Education/Experience Requirements: High School Diploma or GED required and at least two years 

of related maintenance experience. 

Transportation Assistant 

Under close supervision or following specific procedures and detailed instructions, The Travel Clerk I 

arranges travel on one or two modes of transportation. Travel is usually recurrent by the same modes, 

carriers, routes and same major points of origin and destination, seldom involving special 

transportation privileges or requiring special allowances or planning for supplemental transportation 

facilities. When such services are required, they do not occur in such variety or with such frequency as 
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to create problems of timing or coordination. Travel tasks may include support tasks for personal 

property and household goods coordination. 

Education/Experience Requirements: Must have a High School diploma or GED and at least two 

years of related travel and transportation experience. 

Transportation Specialist 

At this level, all major modes of transportation are used, as most individual trips involve combinations 

of more than one mode. Travel is varied, often not recurrent and periodically requires planning for 

relatively inaccessible intermediate or destination points. Routings are diverse and there is a necessity 

for frequent rerouting, re-planning, or rearranging, with many side trips requiring changes in modes of 

travel and creating substantial difficulty in routing and scheduling connections.  

A substantial amount of travel involves special allowances or requires authorization and planning for 

supplementary or special transportation facilities. It is frequently difficult to obtain the required 

information. 

The incumbent is characterized by independence of action, with very little instruction, guidance, and 

review, except for review of accomplishments of broad objectives and conformance to policy. The 

incumbent is viewed as the authority on travel matters, including the furnishing of advice and 

information to travelers, administrative officials and others; and has responsibility as the principal 

liaison with all elements, carriers, and facilities. 

Education/Experience Requirements: Must have a High School diploma or GED and at least three 

years of related travel/transportation experience. 

Truck Driver 

The Truck driver drives a truck to transport materials, merchandise, equipment, or workers between 

various types of establishments such as: manufacturing plants, freight depots, warehouses, wholesale 

and retail establishments, or between retail establishments and customers’ houses or places of business. 

This driver may also load or unload truck with or without helpers, make minor mechanical repairs, and 

keep truck in good working order. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. 

Truck Driver, Tractor-Trailer 

The Truck driver drives a truck to transport materials, merchandise, equipment, or workers between 

various types of establishments such as: manufacturing plants, freight depots, warehouses, wholesale 

and retail establishments, or between retail establishments and customers’ houses or places of business. 

This driver may also load or unload truck with or without helpers, make minor mechanical repairs, and 

keep truck in good working order. In addition to operating a tractor – trailer, the driver is capable of 

operating light (Straight truck, less than 1 1/2 tons, usually 4 wheels), medium (Straight truck, 1 1/2 to 

4 tons inclusive, usually 6 wheels), and heavy equipment (Straight truck, over 4 tons, usually 10 

wheels), to include Material Handling Equipment (MHE) such as forklifts. 

Education/Experience Requirement: High School Diploma or GED required and a minimum two 

years experience in a relevant field of support. Must have all required driving certifications (i.e., 

Commercial Drivers License [CDL]). 
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Warehouse Specialist 

As directed, the Warehouse Specialist performs a variety of warehousing duties that require an 

understanding of the establishment's storage plan. Work involves most of the following: verifying 

materials (or merchandise) against receiving documents, noting and reporting discrepancies and 

obvious damages, routing materials to prescribed storage locations; storing, stacking, or palletizing 

materials in accordance with prescribed storage methods, rearranging and taking inventory of stored 

materials, examining stored materials and reporting deterioration and damage, removing material from 

storage and preparing it for shipment. This worker may operate hand or power trucks in performing 

warehousing duties. 

Education/Experience Requirement: High School diploma or GED required. Two years of 

experience in warehousing, stores, and stores records activities. 

  

2. Maximum Order Limitation: 
541614SVC & 561210FS - $1,000,000 

OLM - $250,000 

Minimum Order: 

$100.00 

4. Geographic Coverage (delivery Area): 

Domestic and Overseas 

5. Point(s) of Performance: 

Same as company address 

6. Discount from list prices or statement of net price: 

Prices shown at Attachment I are net prices; basic discounts have been deducted 

7. Quantity discounts: 

Additional 1% discount for task orders over $500,000 

Additional 1.5% discount for task orders over $750,000 

8. Prompt payment terms: 

Net 30 Days. Information for Ordering Offices: Prompt payment terms cannot be 

negotiated out of the contractual agreement in exchange for other concessions. 

9. Foreign items: 

None 

10a. Time of delivery: 

Specified on the Task Order 

10b. Expedited Delivery: 

Contact Contractor 
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10c. Overnight and 2-day Delivery: 

Contact Contractor 

10d. Urgent Requirements: 

Contact Contractor 

11. FOB point(s): 

Destination 

12a. Ordering address: 

Same as Contractor 

12b. Ordering procedures: 

For supplies and services, the ordering procedures, information on Blanket Purchase 

Agreements (BPA’s) are found in Federal Acquisition Regulation (FAR) 8.405-3 

13. Payment address: 

Same as company address 

14. Warranty provision: 

Contractor’s Standard Commercial Warranty (SCW) 

15. Export packing charges: 

Not Applicable 

16. Terms and conditions of rental, maintenance, and repair: 

Not Applicable 

17. Terms and conditions of installation: 

Not Applicable 

18a. Terms and conditions of repair parts indicating date of parts price lists and any discounts 

from list prices: 

Not Applicable 

18b. Terms and conditions for any other services: 

Not Applicable 

19. List of service and distribution points: 

Not Applicable 

20. List of participating dealers: 

Not Applicable 

21. Preventive maintenance: 

Not Applicable 
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22a. Special & environmental attributes: 

Not Applicable 

22b. Section 508 Compliance Standards: 

Not Applicable 

23. Data Universal Number System (DUNS) number: 

140760559 

24. Notification regarding registration in System for Award Management (SAM) database.  

Contractor registered and active in SAM 
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Attachment I: Labor Category Rates 

SIN Labor Category 
Hourly 

Rate 

541614SVC, 561210FS Administrative Assistant** $50.82 

541614SVC, 561210FS Automotive Worker (AW)** $37.54 

541614SVC, 561210FS Dispatcher, Motor Vehicle** $45.23 

541614SVC, 561210FS Drafter/CADD Operator I** $49.59 

541614SVC, 561210FS Driver/Courier** $35.07 

541614SVC, 561210FS Electronics Technician Maintenance** $53.33 

541614SVC, 561210FS Engineering Technician I** $41.95 

541614SVC, 561210FS Engineering Technician III** $56.30 

541614SVC, 561210FS Engineering Technician IV** $60.56 

541614SVC, 561210FS Engineering Technician V** $62.78 

541614SVC, 561210FS Equipment Mechanic** $36.39 

541614SVC, 561210FS Equipment Operator 1** $84.47 

541614SVC, 561210FS Equipment Operator 2** $74.24 

541614SVC, 561210FS Equipment Operator 3** $57.07 

541614SVC, 561210FS Facilities Manager $61.51 

541614SVC, 561210FS General Clerk I** $25.75 

541614SVC, 561210FS General Clerk II** $25.02 

541614SVC, 561210FS General Clerk III** $31.87 

541614SVC, 561210FS Generator Technician** $48.00 

541614SVC, 561210FS Heavy Equipment Mechanic (HVY)** $44.02 

541614SVC, 561210FS Help Desk Technician** $47.11 

541614SVC, 561210FS Instructor** $32.80 

541614SVC, 561210FS Lead Heavy Equipment Mechanic** $47.08 

541614SVC, 561210FS Lead Motor Vehicle Mechanic** $37.63 

541614SVC, 561210FS Lead Painter** $37.34 

541614SVC, 561210FS Logistics/Maintenance Supervisor $45.36 

541614SVC, 561210FS Maintenance Trades Helper** $25.36 

541614SVC, 561210FS Material Coordinator** $37.44 

541614SVC, 561210FS Material Handling Equipment (MHE) Mechanic** $44.34 

541614SVC, 561210FS Motor Equipment Metal Worker** $32.01 

541614SVC, 561210FS Motor Vehicle Mechanic (MVM)** $39.43 

541614SVC, 561210FS Motor Vehicle Mechanic Helper** $34.93 

541614SVC, 561210FS OCONUS Field Service Representative** $95.50 

541614SVC, 561210FS OCONUS Welder** $76.68 

541614SVC, 561210FS Painter** $36.50 
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SIN Labor Category 
Hourly 

Rate 

541614SVC, 561210FS Production Control Clerk** $40.84 

541614SVC, 561210FS Program Analyst (Journeyman) $83.97 

541614SVC, 561210FS Project Manager $127.21 

541614SVC, 561210FS Quality Assurance/Safety Manager $50.58 

541614SVC, 561210FS Scheduler, Maintenance** $41.10 

541614SVC, 561210FS Shipping/Receiving Clerk** $30.85 

541614SVC, 561210FS Shipping/Receiving Clerk, Lead** $31.94 

541614SVC, 561210FS Small Arms Repairer I** $46.70 

541614SVC, 561210FS Small Arms Repairer II** $48.13 

541614SVC, 561210FS Stock Clerk** $38.85 

541614SVC, 561210FS Supply Supervisor** $59.66 

541614SVC, 561210FS Supply Technician (non-lead)** $56.70 

541614SVC, 561210FS Tools and Parts Attendant** $24.04 

541614SVC, 561210FS Track/Instrument Mechanic** $46.80 

541614SVC, 561210FS Transportation Assistant** $24.21 

541614SVC, 561210FS Transportation Specialist** $33.09 

541614SVC, 561210FS Truck Driver** $43.01 

541614SVC, 561210FS Truck Driver, Tractor-Trailer** $44.84 

541614SVC, 561210FS Warehouse Specialist** $32.28 

SCLS Matrix 

SCLS Eligible Contract labor 

Category 
SCLS Equivalent Code-Title WD Number 

Administrative Assistant** 01020 - Administrative Assistant 15-5637, Revision 14 

Auto Worker (AW) ** 05070 - Automotive Worker 15-5637, Revision 14 

Dispatcher, Motor Vehicle** 01060 - Dispatcher, Motor Vehicle 15-5637, Revision 14 

Drafter/CADD Operator I** 30061 - Drafter/CADD Operator I 15-5637, Revision 14 

Driver/Courier** 31043 - Driver/Courier 15-5637, Revision 14 

Electronics Technician 

Maintenance** 

23183-Electronics Technician 

Maintenance III 

15-5637, Revision 14 

Engineering Tech I** 
23183‐Electronics Technician 

Maintenance III 

15-5637, Revision 14 

Engineering Tech III** 30081 ‐ Engineering Tech I 15-5637, Revision 14 

Engineering Tech IV** 30083 ‐ Engineering Tech III 15-5637, Revision 14 

Engineering Tech V** 30084 ‐ Engineering Tech IV 15-5637, Revision 14 

Equipment Mechanic** 30085 ‐ Engineering Tech V 15-5637, Revision 14 

Equipment Operator 1** 05190 ‐ Motor Vehicle Mechanic 15-5637, Revision 14 

Equipment Operator 2** 23440 - Heavy Equipment Operator 15-5637, Revision 14 

Equipment Operator 3** 23440 - Heavy Equipment Operator 15-5637, Revision 14 
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SCLS Eligible Contract labor 

Category 
SCLS Equivalent Code-Title WD Number 

General Clerk I** 01111 - General Clerk I 15-5637, Revision 14 

General Clerk II** 01112 - General Clerk II 15-5637, Revision 14 

General Clerk III** 01113 - General Clerk III 15-5637, Revision 14 

Generator Technician** 
23312 - Fuel Distribution System 

Operator 

15-5637, Revision 14 

Heavy Equipment Mechanic 

(HVY) ** 
23430 - Heavy Equipment Mechanic 

15-5637, Revision 14 

Instructor** 14160 ‐ Personal Computer Support 15-5637, Revision 14 

Personal Computer Support 

Technician (Help Desk 

Technician)** 

14160 - Personal Computer Support 

Technician 

15-5637, Revision 14 

Lead Heavy Equipment 

Mechanic** 
23430 - Heavy Equipment Mechanic 

15-5637, Revision 14 

Lead Motor Vehicle Mechanic** 05190 - Motor Vehicle Mechanic 15-5637, Revision 14 

Lead Painter** 05310 - Painter, Automotive 15-5637, Revision 14 

Maintenance Trades Helper** 23580 - Maintenance Trades Helper 15-5637, Revision 14 

Material Coordinator** 21030 - Material Coordinator 15-5637, Revision 14 

Material Handling Equipment 

(MHE) Mechanic** 
05190 - Motor Vehicle Mechanic 

15-5637, Revision 14 

Motor Equipment Metal 

Worker** 
05220 - Motor Equipment Metal Helper 

15-5637, Revision 14 

Motor Vehicle Mechanic (MVM) 

** 
05190 - Motor Vehicle Mechanic 

15-5637, Revision 14 

Motor Vehicle Mechanic 

Helper** 
05220 - Motor Vehicle Mechanic Helper 

15-5637, Revision 14 

OCONUS Field Service Rep** 
23382 - Ground Support Equipment 

Worker 

15-5637, Revision 14 

OCONUS Welder** 
23960 - Welder, Combination 

Maintenance 

15-5637, Revision 14 

Painter** 05310 - Painter, Automotive 15-5637, Revision 14 

Production Control Clerk** 01270 - Production Control Clerk 15-5637, Revision 14 

Scheduler, Maintenance** 01300 - Scheduler, Maintenance 15-5637, Revision 14 

Shipping/Receiving Clerk** 21130 - Shipping/Receiving Clerk 15-5637, Revision 14 

Shipping/Receiving Clerk, 

Lead** 
21130 - Shipping/Receiving Clerk 

15-5637, Revision 14 

Small Arms Repairer I** 23393-Gunsmith III 15-5637, Revision 14 

Small Arms Repairer II** 23393-Gunsmith III 15-5637, Revision 14 

Stock Clerk ** 21150 - Stock Clerk  15-5637, Revision 14 

Supply Supervisor** 01410 - Supply Technician 15-5637, Revision 14 

Supply Technician (non lead) ** 01410 - Supply Technician 15-5637, Revision 14 

Tools and Parts Attendant** 21210 - Tools and Parts Attendant 15-5637, Revision 14 

Track/Instrument Mechanic** 23460 - Instrument Mechanic 15-5637, Revision 14 
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SCLS Eligible Contract labor 

Category 
SCLS Equivalent Code-Title WD Number 

Transportation Assistant** 01531 - Travel Clerk I 15-5637, Revision 14 

Transportation Specialist** 01533 - Travel Clerk III 15-5637, Revision 14 

Truck Driver** 31361 - Truck Driver, Light 15-5637, Revision 14 

Truck Driver, Tractor-Trailer** 31364 - Truck Driver, Tractor-Trailer 15-5637, Revision 14 

Warehouse Specialist** 21410 - Warehouse Specialist 15-5637, Revision 14 
 

The Service Contract Labor Standards, formerly the Service Contract Act (SCA), apply to this contract and it 

includes SCLS applicable labor categories. Labor categories and fixed price services marked with a (**) in this 

pricelist are based on the U.S. Department of Labor Wage Determination Number(s) identified in the SCLS/SCA 

matrix. The prices awarded are in line with the geographic scope of the contract (i.e., nationwide). 


